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TRUST STATEMENT ON MODERN SLAVERY

1.0	WE FULLY SUPPORT THE GOVERNMENT’S OBJECTIVES TO ERADICATE 	MODERN SLAVERY AND HUMAN TRAFFICKING

Modern slavery is the recruitment, movement, harbouring or receiving of children, women or men through the use of force, coercion, abuse of vulnerability, deception or other means for the purpose of exploitation. Individuals may be trafficked into, out of or within the UK, and they may be trafficked for a number of reasons including sexual exploitation, forced labour, domestic servitude and organ harvesting.

The Trust (GHCNHSFT) fully supports the Government’s objectives to eradicate modern slavery and human trafficking and recognises the significant role the NHS has to play. We are strongly committed to ensuring our supply chains and operational activities are free from ethical and labour standards abuses.

2.0	SLAVERY AND HUMAN TRAFFICKING STATEMENT FOR FINANCIAL 	YEAR 	2025/26

During the last financial year, the Trust took, and continues to take, the following steps to ensure that slavery and human trafficking is not taking place:

· We confirm the identities of all new employees and their right to work in the United Kingdom
· All staff are appointed subject to references, health checks, immigration checks and identity checks. These checks are regularly reviewed and comply with the six national NHS Employment Checks Standards. The checks ensure that we can be confident, before staff commence duties, that they have a legal right to work within our Trust
· We have a set of values and behaviours that staff are expected to comply with, and all candidates are expected to demonstrate these attributes as part of the selection process
· By adopting the national pay, terms and conditions of service, we have the assurance that all staff will be treated fairly and will comply with the latest legislation. This includes the assurance that staff received, at least, the national minimum wage from 1 April 2015
· We have various employment policies and procedures in place designed to provide guidance and advice to staff and managers but also to comply with employment legislation
· Our equality and diversity, grievance, respect and dignity at work for staff policies additionally give a platform for our employees to raise concerns about poor working practices
· Our policies and practices promote and support diversity and inclusion both as an employer and service provider; we recognise and acknowledge that diversity and inclusion are key corporate social responsibilities and a Diversity Network for all staff has been in place since our Trust inception in October 2019.
· Our mandatory safeguarding training includes modern slavery as a topic; all clinical staff receive training as part of our Trust bespoke level 2 safeguarding adult e-learning training and also level 3 safeguarding adult training
· Our Trust “Safeguarding Adults Policy”, and the countywide multi-agency safeguarding policy, to which our Trust is a partner signatory, also includes modern slavery and we have produced communications materials to raise awareness amongst staff and anyone working on or otherwise attending our sites
· Our Trust provides training for all recruiting managers on Safe Recruitment via our online training platform - Care To Learn. 
· Our Freedom to Speak Policy for the NHS gives a platform for colleagues to raise concerns for further investigation, and our Freedom To Speak Up Guardian and Safeguarding teams actively ensure they are accessible to all colleagues. This is supplemented by a Freedom to Speak Up application (APP), which guides them through the process of raising concerns, and offers the option to remain anonymous. This app is offered to all workers whether they are substantive or temporary.
· The Procurement Team work on the principle of zero tolerance of modern 	slavery in our supply chain. Our standard terms and conditions require 	suppliers to comply with relevant legislation and tender evaluations include 	Social Economic factors. A large proportion of the goods and services 	procured 	are sourced through Government supply frameworks and contracts also 	require suppliers to comply with relevant legislation
· We continue to work with our suppliers directly and via partners, such as 	NHS Supply Chain, to support initiatives related to modern slavery.

3.0	REVIEW OF EFFECTIVENESS

The Trust will continue to take further steps to identify, assess and monitor potential risk areas in terms of modern slavery and human trafficking, particularly within supply chains. We aim to:

· Raise awareness and support our staff to understand and respond to modern slavery and human trafficking, and the impact that each and every individual working at our Trust can have in keeping present and potential future victims of modern slavery and human trafficking safe
· Ensure that all staff continue to have access to training on modern slavery and human trafficking which will provide the latest information and the skills to deal with it
· Embed Social Value best practice into commercial processes which will achieve improved Social Value awareness and compliance across all our commercial activities
· Impact assess all new or reviewed policies for diversity and inclusion compliance

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our slavery and human trafficking statement for the financial year ended 31 March 2026.






Gloucestershire Health and Care NHS Foundation Trust: TRUST BOARD PUBLIC SESSION – 30 July 2026
[image: ]AGENDA ITEM 15/0726: Modern Slavery Statement 2025-26                                                                           Page 1 of 3         

image1.jpg
with you, for you




image2.png
NHS

Gloucestershire Health and Care
NHS Foundation Trust




image3.jpeg
working together | always improving | respectful and kind | making a difference




