
Gloucestershire AHP Support Workforce Programme  
This Programme aims to recognise, develop and expand our non-registered AHP workforce in partnership with 

Gloucestershire Health and Care NHS Foundation Trust (GHC) and Gloucestershire Hospitals NHS Foundation Trust 

Working together we will: 

• recognise the contribution of our highly capable AHP support 

workforce  

• develop quality education and career development pathways  

• support learning and development that meets the needs of our 

AHP support workforce 

• recruit, retain and ‘grow our own’ diverse support workforce 

from our local communities 

• support our provider services to implement the HEE Compe-

tency, Education and Career Development Framework 

• identify priorities for future action. 

This will:  

• Give patients and service users across Gloucestershire ac-

cess to skilled and well-trained support workers who have a 

defined role within their team 

• Enable AHP support workers to access development struc-

tures that provide opportunities to follow richer and more re-

warding career pathways 

• Address the current variation in support worker roles, banding 

and progression within our services and systems 

• Promote support worker roles at the heart of improvements in 

service delivery and transformation, including new models of 

care. 

Celebrating success -  case studies of excellent practice and career progression   

“I started my career as a band 2 physiotherapy assistant in 

an acute hospital and worked my way up to my current role 

in a community cancer rehabilitation service”.  

“I provide telephone triage, personal 

training, fatigue management and 

weight management courses to support 

people to live well beyond a cancer di-

agnosis”. 

“I thrive from being able to see the pro-

gress and improvements that patients 

make as a result of advice and support I 

provide”. 

“I have had the opportunity to do many training courses including 

motivational interviewing, psychology skills, personal training and 

cancer rehabilitation. I have also completed an EWBL (evidence 

work based learning) degree module at Bristol university which 

allowed me to develop new skills and gain an insight to studying 

at degree level”.  

Katie Clive 

Macmillan Therapy Assistant, Practitioner, GHC 

“My journey in health care started as an HCA in maternity 

and as soon as I took my first steps in to an operating thea-

tre, I knew this was the path I wanted to follow.  

My role involves supporting the multi-

disciplinary team within theatres, re-

covery and surgical day units”. 

“I was offered the opportunity to com-

plete an apprenticeship at Birmingham 

City University which meant I could de-

velop the skills and knowledge to pro-

gress in my career whilst continuing to 

work in a job that I love. 

“I am most proud of how my confidence has grown and how well 

I have integrated into the multidisciplinary team. We as a team 

work together to deliver personalised care to each patient every 

time”. 

Gemma Bain 

Theatre Associate Practitioner, GHT 

Workforce data 
We want to build on our committed and loyal  
workforce across the county. 

Contact 
If you’d like to find out more, contact:  
 
Kerrie Hodges 

AHP Support Workforce Programme Lead, GHC 

Email: kerrie.hodges@ghc.nhs.uk 


